
 
REQUEST FOR PROPOSALS 

Instructions 
 

1. Bi dders must subm i t seal ed  propos al s in  an  env el ope clea rl y  l abel ed  with  th e  It em  Des cri pt i on  
shown above on the outsi de of the env el ope. The  p ropos al envel ope and  an y  inform at i on  relat i ve  
to  the propos al must be addres s ed  to:  

 
Purchasing Department, Suite 206 
ATTN:  Molly  Hannon 
797 Westminster Street 
Providence, RI 02903 

 
2. Bi dders must incl ude at least  one ori gi nal , one co p y , and  a di gi t al PDF  cop y  on a flash  drive.  
3. P ropos al respons es must be in  ink or t ype wri t t en.   
4. Bi dders are  advi s ed  that  all  materi al s  subm i t t ed  to  Provi dence Publ i c School s for consi der at i on 

in  respons e to  this  Reques t  for Propos al s shal l  be consi dered  to  be publ i c records  as  defi ned  in  
R. I.  Gener al  Law  Se ct i on  38-2 et  seq , without ex cept i on,  and  ma y  be releas ed  for publ i c 
inspect i on. All  propos al s subm i t t ed  becom e the pr opert y o f  Provi denc e Publ i c School s .  

5. Bi d  propos al s that  ar e no t present  in  the Provi denc e Publ i c School s Purchas i ng Dep art m ent  at  the 
time  of openi ng for what ever  cause will be deem e d  to  be late  and  will not be consi der ed. 
Post m arks shal l  not be consi dered  pro of o f  timel y  subm i s s i on.  

6. Ques t i ons re gardi n g  this  reques t  for p ropos al s mu st  be subm i t t ed  to  the Subj ect  

http://webserver.rilin.state.ri.us/Statutes/title38/38-2/INDEX.HTM


http://webserver.rilin.state.ri.us/Statutes/TITLE7/7-1.2/7-1.2-1401.HTM
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11. Onl y  one shippi n g ch ar ge will be appl i ed  in  the event of part i al  deli ve ri es  for blanket or te rm  

cont ract s .  
 

12. For  cont r act s  invol vi ng const ruct i on, alterat i on  an d/ or repai r  wo rk,  the pro vi s i ons of Stat e  Labor 
La w  conc erni n g pa ym ent  of prevai l i n g  wa ge  rat es  appl y (Se e  R. I.  Gener al  La w  Sect i on  37-13-1  
et  seq.  as  amend ed).   

 
13. Al l  propos al s will be discl os ed  at  the openi n g date and  time  list ed  above. Af ter  a reasonabl e 

lapse of time,  tabul at i on  of propos al s ma y  be vie wed  on the Provi denc e Publ i c School ’s websi t e  
( ht t ps : / / www.provi dence s chool s .org/ P a ge/ 4634 ).  
 

14. Awards  will be mad e withi n  ninet y (90) d a ys  of th e  propos al openi n g. All  p ropos al prices  will be 
consi dered  fi rm ,  unles s qual i fi ed  otherwi s e.  Requ es t s  for price in cre as es  will not be honored.  
 

15. No  goods shoul d be deli vered  and  no work  shoul d be start ed  without a Purc has e Ord er  from  
Provi dence Publ i c School s .  
 

16. P ri or to  comm enci ng  p er form anc e under the cont r act ,  the succ es s ful  bidder (the  “Cont ract o r”)  
shal l  attes t  to  compl i ance  with  provi s i ons of R. I.  Gener al  Law  Se ct i on  28-29-1 , et  seq.   If  ex em pt  
from  compl i ance,  th e  Cont ract or shal l  subm i t a sworn  Affi d avi t  b y  a corp orat e offi cer  to  that  
effe ct ,  which  shal l  accom pan y  th e  sign ed  cont r act .  
 

17. P ri or to  comm enci ng  p er form anc e under the cont r act ,  Cont ract or sh al l ,  subm i t a cert i fi cat e o f  
insurance,  in  a form  and  i n  an  amount sati s fact or y  to  Provi dence Publ i c Sc,  tow  subm i w0 Tcil(m)-16 (p)-4 (anw [no)-6 (o)-4 (r004 Tc 0.004 Tw [(ce4 (ubl)-2 (i)-9.06
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The  Cont ract or  shal l  pro vi de  a  cop y  of  the  back gr ound check  report (s ) to  the  Dist ri ct ,  upon 
reques t .  
 

24. The  Cont ract or  is  not  an  empl o ye e  of  Dist ri ct and  is  not  enti t l ed  to  fringe  b enefi t s ,  pensi on, 
workers ’ compens at i on, reti rem ent ,  etc.   Dist ri ct s hal l  not  deduct  Fed eral  in com e  tax es ,  FIC A  
(Soci al  Securi t y),  or  an y  other  tax es  requi red  to  be  deduct ed  b y  an  empl o ye r,  as  this  is  the  
respons i bi l i t y  o f  the  Cont ract or .  
 

25. The  Cont ract or  und ers t an ds  product s  produced as  a  resul t  of  the  cont ract  ar e the  sole  prope rt y  o f  
the  Dist ri ct and  ma y  not  be  used  b y  the  Cont ract o r  without  the  ex pres s  writ t en  perm i s s i on  of  the  
Dist ri ct .  
 

26. The  Cont ract or  agre es   Dist ri ct and
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Data”).   Cert ai n  port i ons  of  the  Data ma y  b e  consi dered  Person al l y  Ident i fi abl e  
In form at i on  (“ Personally Identifiable Information ”).  De - Ident i fi ed  Data (“ De-Identified 
Data”)  is  data gen erat ed  from  usa ge  of  Compan y  Product s  from  which  all  Personal l y  
Id ent i fi abl e  In form at i on  has  been  removed  or  obs cured so  that  it does  not  ident i f y  an  
indi vi dual  student  and  there is  no re asonabl e  b asi s  to  beli eve the  rem ai ni ng  inform at i on  
can  be  used  to  ident i f y  a  student . For  the  purpos es  of  this  agreem ent  De - Id e nt i fi ed  Data 
will not  be  consi dered  Pe rsonal l y  Id ent i fi abl e  In fo rm at i on  and, thus, shal l  not  be  deem ed  
FER P A  Data,  as  defi ned above, or  COP P A  Data,  as  defi ned  b elow.  Person al l y  
Id ent i fi abl e  In form at i on  ma y  b e  coll ect ed  from  st udent s  under  the  age  of  13  duri ng  the  
norm al  cours e  o f  such  st udent s ’  use  of  the  Produ c t s  and  thus  ma y  be  subj e ct  to  the  
Chil dren’s  Onli ne  Privac y  Prot ect i on Act,  in  whic h  case it will be  known as  COP P A  Data 
(“ COPPA Data”),  but  wi th  respect  to  both COP P A  Data and  FER P A  Data ,  such  Data 
ma y  onl y  be  us ed  for the  purpos e  of  faci l i t at i ng  an d  enhanci n g  the  use  and  funct i onal i t y  
of  the  Product s  and  in  co nnect i on  w ith  Compan y’ s  provi di ng  the  Product s  to  Dist ri ct and  
its  users .   Compan y  will acc es s ,  use,  rest ri ct ,  safe gua rd  and  dispos e  of  all  FER P A  Data 
and  COP P A  Data relat ed  to  this  Agre em ent  in  ac c ordance with  FER P A  an d  COP P A,  
respect i vel y.  Notwi t hs t an di ng  such  rel eas e or  coll e ct i on,  the  FER P A  Data,  COP P A  Data,  
and  Personal l y  Ident i fi ab l e  In form at i on  remai n  the  propert y  of  th e  Dist ri ct .    
 

b. C om pan y  in  provi di n g  Pr oduct s  to  the  Cust om er  ma y  use  ex ternal  servi c e provi ders  as  
requi red  to  faci l i t at e  a  va ri et y  o f  oper at i o ns , known as  Third  Part y  Servi ce Provi ders . 
Outsourced ope rat i ons  ma y  
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d. “P ers onal l y  Ident i fi abl e  Inform at i on"
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31. Data Transfer Protocol. The  Dist ri ct will assi gn  a team  rep res ent i n g  te ch ni cal  and  academ i c 

ex pert i s e (“Di s t ri ct team ”)  to  work  with  Compan y to  establ i s h  the autom at ed  data trans fer.   Th e  
proj ect  timel i ne,  servi c es  provi ded b y  Compan y, and tasks  requi red  o f  the Dist ri ct Team  will be ofp 0 Tw 2.06 0 Td
( )Tj
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l i cens ors ,  as  appl i cabl e.   Neit her  p art y  shal l  posses s nor asse rt  an y  li en  or other ri ght  agai ns t  
or to  Confi dent i al Infor m at i on of th e other part y.   No  Confi dent i al In for m at i on  of eithe r  
part y  or an y  part  thereo f,  will be sold, assi gned,  leased,  or otherwi s e dispos ed of to  third  
part i es  b y  the other p art y  or comm er ci al l y  ex pl oi t ed  b y  or  on behal f  of Compan y, its  
empl o ye es  or agent s . 

 
c.  M et hod of Trans f er . Co mpan y  will empl o y  indu s t r y b est  pr act i ces ,  both techni cal l y  and  

procedur al l y, to  prot ect  t he Data from  unaut ho ri z ed ph ysi cal  and  elect roni c ac ces s  duri n g 
trans fer.  

 
d. R es t ri ct i ons  on Use . The  Recei vi n g  Pa rt y  shal l  n ot use Confi dent i al Infor m at i on of the 

Discl os i ng  Part y  fo r an y  purpos e other than  in  furt heran ce of this  Agr ee m ent ,  with  the 
unders t andi n g that  the Compan y also  retai ns  aggre gat e,  d e - i dent i fi e d,  anon ym i z ed  
inform at i on  for improve m ent , resea rch  and  devel opm ent purpos es . The  R ecei vi n g  Part y  
shal l  not discl os e Confi dent i al Info rm at i on  of the Discl os i n g  Part y  to  an y  third  pa rt i es  
ex cept  as  other wi s e pe r m i t t ed  hereunde r. The  Recei vi n g  Part y  m a y  discl os e Confi dent i al 
In form at i on  of the Discl os i ng  Part y  onl y to  those empl o yees ,  sub cont ra ct ors or agent s  who  
have a ne ed  to  know s uch  Confi dent i al Inform at i on and  who  are boun d to  retai n  the 
confi dent i al i t y  th er eof  un der provi s i ons (incl udi ng, without limi t at i on,  provi s i ons relat i n g  
to  nonus e and
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g.  Bre ach es  and  Misus e.  A Securi t y  In ci dent  is  a suspect ed,  attem pt ed,  or immi nent threat  of 
unaut hori z ed acces s ,  use,  discl os ure, breach,  modi fi cat i on, disrupt i on or dest ruct i on to  or 
of Dist ri ct Data.  In  the event  of a Securi t y  In ci dent ,  Compan y shal l  inves t i ga t e  the Securi t y  
In ci dent ,  ident i f y  the impact  of th e  Securi t y  Inci dent and  tak e comm er ci al l y  reason abl e 
acti ons  to  miti gat e  the eff ect s  of an y  such  Securi t y  In ci dent .  If  the Securi t y  Inci dent r esul t s  
in  a Securi t y  Br each,  a docum ent ed, unsecu red  di scl os ure, ac ces s ,  alte rat i on  or use of the 
data,  not p erm i t t ed  in  this  Agr eem ent ,  which  poses a si gni fi cant  risk  of fin anci al ,  
reput at i onal or other har m  to  the affect ed  End  User  or the Dist ri ct ,  Compa n y  shal l ,  (i)  
timel y  provi de an y  noti fi cat i ons  to  indi vi dual s affe ct ed  b y  the Se curi t y  Br each  th at  
Compan y is  requi r ed  to  provi de, and, (ii)  noti f y Di st ri ct of the Securi t y  Bre ach,  subj ect  to  
appl i cabl e confi d ent i al i t y  obli gat i ons and  to  the ex tent  allowed  and/ or requi red  b y  
Appl i cabl e Laws.  Ex cep t  to  the ex tent  prohi bi t ed b y  Appl i cabl e La ws,  Compan y shal l ,  
upon Dist ri ct's  writ t en  re ques t , provi de Dist ri ct with  a desc ri pt i on of the Securi t y  Bre ach  
and  the t yp e  of dat a that  was  the subj ect  of the Se curi t y  Br each.  
 
The  pa rt i es  will each  co operat e  full y  in  resol vi ng an y  actual  o r  suspe ct e d acqui s i t i on  or 
misus e  of Confi dent i al In form at i on.  
 

33. In  the event  of t erm i nat i on  b y  Dist ri ct or Compan y prior to  compl et i on  of the cont ra ct ,  onl y the 
segm ent  o f  fe es  attri but a bl e to  non- l i cens i ng  sh al l  be subj ect  to  prorat i on. Compl i ance with  
FER P A  and  COP P A  is  subj ect  to  survi val of an y  provi s i ons in  accordan ce with  thei r  speci fi c 
term s .   Compan y obli gat i ons to  compl y with  FER P A  requi rem ent s  will sur vi ve the ex pi rat i on  or 
ter m i nat i on  of this  cont ra ct .  
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I. Background 
 
The  Provi dence  Publ i c  S chool  Depart m ent  is  soli ci t i ng  quot at i ons  from  qu al i fi ed  vendors  to  
purchas e  a  V irt ual Re al i t y  /  3D  Disse ct i on  tabl e.  The  product  will be  util i zed  to  support  
heal t hcar e inst ruct i on  in  the  Rhode  Island  Depart m ent  of  Educat i on- app ro v ed  Care er  and  
Techni cal  Edu cat i on  He a l t hcare pro gram s  at  Alva rez  High  School  in  Provi dence, Rhode  
Island.  
 

II.  Scope of Work  &  Key Deliverables 
 
The  vendor  must  deli ver  a  high  qu al i t y  virt ual  real i t y  /  3D  dissect i on  tabl e  t hat  is  appropri at e  
for second ar y  sch ool  use.  The  vendor  will provi de  secure,  whit e  glove  deli v er y , and  
inst al l at i on  and  staff  trai ni ng.  
 
Vendor  must  ac cept  a  pu rchas e o r der  with  Net  30 pa ym ent  term s .  PPS D  does  not  pre - pa y  and  
does  not  pa y  depos i t s .  
 

III.  Timeline for Implementation 
 
The  tabl e  must  be  deli ver ed  and  inst al l ed  no later  t han  J une  30, 2023.  
 
On - si t e  t rai ni ng  will be  conduct ed in  Au gus t  and  Sept em ber  2023.  

 
IV.  Proposal Requirements 

 
P ropos al s  must  be  subm it t ed  in  accord ance with  the  inst ruct i ons  on page  1  of  this  docum ent .  
Lat e  bids  will not  be  con si dered.  Di gi t al sign at ure s  (vs.  wet  ink signat u res )  are acc ept abl e.  
 
Bids  shoul d incl ude:   
-  Bi d  Form  1:  Bidder  In for m at i on  
-  Or gani z at i on  In form at i o n/ Back ground  
-  Three ref eren ces  fo r seco ndar y  school s  that  have  p urchas ed  this  produ ct   
-  C os t  Propos al  that  Incl ud es :  

o C os t  of  Tabl e 
o C o s t  of  Deli ver y  and  Inst al l at i on  
o Trai ni ng  Cost s   
o Annual  servi c e and  ma in t enance pl an  
o Annual  soft war e cost s  (if  appl i cabl e)  

-  P roduct  Warrant y  Info rm at i on  
 

V. Limitations  
 
This  Reques t  for Propos a l s  (RFP )  does  not  comm i t the  Provi dence  School  Depart m ent  to  
award  an y  cont r act  or  pa y  fo r the  prep ar at i on  of  an y  propos al  subm i t t ed  in  respons e  to  this  
RFP .  The  Provi dence  Sc hool  Depart m ent  ma y  wi thdraw  or  am end  this  RFP  in  its  enti ret y  o r  
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